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January 27, 2011

Dear Mayor and City Council:

On behalf of the members of the Department of Public Safety, I am
pleased to present the Annual Report for 2010 showing the activities of
the Grosse Pointe Woods Department of Public Safety. Our Department
has strived this past year to maintain a safe community while at the
same time to provide the best possible services for its citizens.

For the second year in a row, we have seen a “changing of the guard” if
you will with several retirements. Two command staff, three patrol
personnel, one paramedic, and one dispatcher all retired in 2010, with a
collective total of 183 years of dedicated service to this community.
These employees are recognized on page 5 of this report as a tribute to
their professionalism.

As a result of these retirements, we have taken the opportunity to
reorganize the Department to reflect these changes while still striving
for and providing excellent customer service.

This year we experienced 488 Index and Non-index crimes which
represent a 41 percent decrease from the 821 reported last year. As in
previous years, we continue to see larceny as the highest index crime
experienced in our community. We have had a decrease in reported
cases from 232 in 2009 to 207 reported incidents in 2010, which
represents an 11 percent decrease.

This past year, we did experience high profile events atypical for this
community.

On July 18, 2010, a carjacking occurred on Mack Avenue. Although
uninjured, the victim experienced a horrific crime while being robbed
of her vehicle at gunpoint. As a result of subsequent investigation by
our detective bureau and assistance from other law enforcement
agencies, the responsible individual was captured while committing a
similar crime in another jurisdiction. A career criminal, the subject
remains incarcerated pending trial.

ADMINISTRATOR’S LETTER



Two bank robberies occurred in the City this year, the first in over two
years. A multi-jurisdictional taskforce was created with surrounding
agencies, the FBI, and the Detroit Police to investigate these and other
similar bank robberies in the Grosse Pointes this past year. This
continues to be an open and ongoing case.

There were 17 actual fires with a fire loss of $193,400 reported in 2010.
The bulk of this fire loss was due to a serious house fire that occurred
on September 15, 2010.

As an approach to community policing and as a way to reach out to our
youth, an officer has been assigned as a liaison in our schools. This
officer now has an office right in Grosse Pointe North High School. In
just a few short months, this officer has been successful in interacting
with the school administration and students. By developing this
approach, I believe we have been able to successfully address current
issues our youth are facing and better ensure safety within our schools.

Larceny from vehicles is an ongoing problem and continues to be an
issue throughout the Grosse Pointes. Although we experienced a slight
decrease in 2010 (65 in 2009 versus 64 in 2010, a 2 percent decrease),
these crimes of opportunity continue. Valuables left in plain view are an
easy target for thieves and citizens need to be vigilant and aware that it
only takes seconds for criminals to enter a locked or unlocked vehicle
to remove items. Auto theft also decreased from 28 reported in 2009 to
20 in 2010, a 29 percent decrease.

As we move forward in these difficult economic times, the Department
of Public Safety will rise to meet the challenges presented and to fulfill
our mission. We will serve with distinction while making the best
possible use of the resources available to us. We will continue to build
upon and maintain productive partnerships with local governments and
other organizations, to pursue excellence, and to be efficient and
accountable for our actions. Through our excellent workforce and their
expertise, we will provide our citizens with the level of service they are
entitled to and certainly expect and deserve.



I am proud to have served as the Director of Public Safety for the City
of Grosse Pointe Woods this past year and look forward to working
with our new Director of Public Safety to continue to lead our
community’s professional public safety, emergency response, and
auxiliary personnel.

I would like to thank the Mayor, the City Council, and all of the citizens
we serve for your continued support.

Sincerely,

Alfred J. Fincham
City Administrator



The Mission of the Grosse Pointe Woods Department
of Public Safety is to continually strive to improve the
safety and quality of life within our community. This
will be accomplished through a broad based
combination of traditional and innovative police, fire
and emergency medical services while always protecting
constitutional and basic human rights. All members of
the Department will at all times stand accountable for
their conduct.

“Never Forget”

Annual Remembrance of the Twin Towers
September 11, 2010
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Each year, the Grosse Pointe Woods Department of Public Safety prepares
an annual report of crime statistics for the City of Grosse Pointe Woods, the
Michigan Incident Crime Reporting (MICR), and the Federal Bureau of
Investigation Uniform Crime Report (UCR). This data is compiled from
offenses reported to the Department of Public Safety, monthly police
reports, and individual crime incident reports.

The primary objective of this annual report is to provide a reliable set of
criminal justice statistics for police administration, operations, and
management. The localized study of crime data enables personnel to assess
the influence of crime in areas, neighborhoods, and people. Similarly, crime
statistics permit analysis among neighboring jurisdictions and with those of
similar populations and other characteristics. A broad examination of the
crime data allows individuals to view the nature and movement of crime,
underlying changes, and fluctuations throughout the City of Grosse Pointe
Woods, the State of Michigan, and the United States.

The Department of Public Safety is committed to improving the reliability
and validity of our crime reporting data. We are attempting to achieve this
goal by study and analysis of major crime indexes and understanding the
impact of classification revisions mandated by the State. As a result, some
offense categories have decreased, while others have increased. Our efforts
are to provide a reporting system that will be more accurate, valid, reliable,
and compatible with State and Federal standards.
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ORGANIZATION CHART
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RECAPITULATION

1 Director 2 F/T Dispatchers
1 Administrative Assistant 4 P/T Dispatchers
1 F/T Administrative Clerk 6 Paramedics
2 P/T Administrative Clerks 1 F/T Code Enforcement Officer
3 Lieutenants 1 P/T Code Enforcement Officer
4 Sergeants
25 Public Safety Officers



Lieutenant
John Ross
Joseph Cardosi
John Kosanke

Sergeant
Andrew Pazuchowski
Raymond Yonkowski
David Gardzella
Richard Dutcher
Keith Waszak

Public Safety Officer
Daniel Koerber
Robert Raymond
Daniel Marietta
James Arthur
Anthony Chalut
Scott Nota
Kevin Bonk
Brian Conigliaro
Martin Mitchell
Walter Galat
Joseph Provost
Kyle Seidel
Mark Agnetti
Joseph Hazuka
Matthew Muzia
Jeffry Martel
J. Quincy Lefurgey
D. Scott Walker
Neal Kapoor
James Thompson
Ryan Schroerlucke
Brian Urban
Gerald Genna
Darrell Fisher
David Empson
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Code Enforcement Officer
Debbie Reed
Jeanne Brys

Clerk/Dispatcher
Agnes Burcar
Gregory Tourville
Thomas Holloway
Sally VanRaemdonck
Susan Cichoski
Jared Swartz

Paramedic/Firefighter
Charles Krantz
Corey May
Wayne Culver
Anthony Calappi
Mark Bletch
Marlo Przybylski

Administrative Clerk
Charlene Ortleib
Diana Cormier
Diane Janis

Administrative Assistant
Donna Brown

DEPARTMENT PERSONNEL
Alfred J. Fincham

Director of Public Safety



[Left to Right: Daniel Gullion, Sally Beghin, Katharine Jeffrey, Stephen Petrik, and James Lafer.
Not pictured: Carl Schuster and Jared Swartz]

Several valued members of the Department decided to call it a career in 2010, including:

 Dispatcher Katharine Jeffrey, who began her tenure in 1974;

 Sergeant Carl Schuster, who began his tenure in 1977;

 Public Safety Officer Sally Beghin, who began her tenure in 1979;

 Fire Marshall James Lafer, who began his tenure in 1983;

 Public Safety Officer Stephen Petrik, who began his tenure in 1984;

 Paramedic Jared Swartz, who began his tenure in 1989; and

 Public Safety Officer Daniel Gullion, who began his tenure in 2001.

Their combined tenure and experience equated to 183 years! Their professionalism, hard
work, and dedication to the Department will be greatly missed.
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