CITY OF GROSSE POINTE WOODS ,
20625 Mack Plaza Drive . (ig) gjg‘z‘;gg
Grosse Pointe Woods, Michigan 48236-2397 %% (313) 343-

NOTICE OF MEETING
AND
AGENDA

COMMITTEE-OF-THE-WHOLE
Mayor Robert E. Novitke has called a meeting of the City Council, meeting as a Committee-of-the-
Whole, for Monday, October 4, 2010, at 7:00 p.m. The meeting will be held in the Conference Room
of the Municipal Building, 20025 Mack Plaza, and is accessible through the Municipal Court doors. In
accordance with Public Act 267, the meeting is open to the public and the agenda items are as follows:
1. Callto Order
2. RollCell

3. Acceptance of Agenda

4. Community Center Guidelines A, Committee-of-the-Whole Excerpt 09/13/10
B.  Memo 09/22/10 — Recreation Supervisor
C.  Revised Guidelines 09/23/10
5. City Administrator Contract A, Letter 16/01/10 — City Attorney
B.  Proposed Employment Agreement — Alfred
“Skip” Fincham
C.  Resolution — Public Safety Commissioner
Appointment
6.  Pocket Calendars
7. Consideration to Remove Items from the A.  DWRF Bids
Committec-of-the-Whole Agenda
B.  Municipal Court Collections
C.  Assessor’s Department
D.  Joint Meeting with Planning Commission —
Chapter 50 CF District
E.  Water/Sewer Rate Study
F.  Water Rates
G, Cost Containment

H.  Construction — 20600 Fairway

I 3-Year General Fund, Major and Local Street
Funds Model

J. Reorganization of the Public Safety
Department

K. Cost Containment (Future)

1. Business License Feeg

M. Budget Reductions



Uniform Traffic Code — Stop Signs
Coyote Update

Proposed Zoning Ordinance Amendments
DTE Update

LEOZ

8. New Business

9. Adjournment

Alfred Fincham
City Administrator

IN ACCORDANCE WiTH PUBLIC ACT 267 (OPEN MEETINGS ACT)
POSTED AND COPIES GIVEN TQO NEWSPAPERS

The City of Grosse Pointe Woods will provide necessary, reasonable auxiliary aids and services, such as signers for the hearing bmpaired, or
audio tapes of printed malerials being considered at the meeting to mdividuals with disabifities. All such requests must be made at least five days
prior to a mesting, Individuals with disabilities requiring auxiliary aids or services should centact the City of Grosse Pointe Woods by writing or
call the City Clerk’s office, 20025 Mack Plaza, Grosse Pointe Woods, M1 48236 {313) 343-2440, Telecommunications Device for the Deaf
(TDD) 313 343-9249, or e-mail the City Clerk at clivolk@gpwmi.us.
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COMMITTEE-OF-THE-WHOLE EXCERPT
09-13-10

Hearing no objections, Alcohol — Community Center was discussed first. Discussion
ensued regarding an appropriate amount of insurance required by renters. The City
Attorney stated that according to the City's Insurance provider, Bob Bucko, the required
homeowner’s liability insurance may be lowered to $300,000 from $500,000, however
the City Attorney will discuss further reductions.

Under Generally Applicable Rules, the second bullet relating to a fee for the permit {0
serve alcohol, the Mayor stated a fee should be established to cover administrative fees
such as public safety checks and other administrative fees. The Director of Public Works
reminded the committee that a $200 security deposit is also charged and recommended
a proposed fee of between $50-100. There was majority consensus to establish a fee of
$50.00.

Under Generally Applicable Ruies — No. 1, change “Caterer” to “designated agent.”

Under General Policy on the last page, the second paragraph, amend “... at the
Community Center only™ by removing the word “only”, and deleting the second sentence
and inserting, “in accordance with the laws of the State of Michigan.”

Amend No. 13 first bullet, by inserting, “unless written approval is received in advance
by administration” after “article or service.” Insert, “unless written approval is received
in advance by administration” after, “collecting money in advance.” Also include
amendments to account for non-profits.

Under Use of Kitchen Facilities on the last page, correct the numbering. Item 4 (after
correction will be No. 3) the Director of Public Works will clarify the wording to identify
requirements of food preparation.

Under Generally Applicable Rules, No. 2 needs to be amended similar to, “permit is
required unless alcohol is served free.”

Item 13 under Room Regulations, organize for consistency. A logical flow of the items
needs to be created.

Proposed Fees were then discussed. Currently there is a five-hour rental minimum.
Following discussion, there was a consensus of the majority to adopt the rates as
proposed in the Community Center Price Comparisons revised September 13, 2010, with
the new rates effective January 1, except for alcohol related fees.

The Community Center Guidelines is to remain on the Committee-of-the-Whole agenda,
and to return in two weeks; approximately September 27, 2010.



City of Grosse Pointe Woods
Parks and Recreation

Memorandum 146-10

Date: September 22, 2010 oy
To: Al Fincham, Acting City Administrator ZL&’Z’
From: Melissa Sharp, Recreation Supervisor ;{ﬁ,ﬁ\/gf
Subject: Community Center Guidelines

The following changes were made as directed at the COW meeting on September 13, 2010:

Page 2, Room Rental Application
1. Numbers were added to replace the bullets.
2. The order of items 1 and 2 were reversed.

3. Items 10 and 11 were moved from the section Room Rental Regulations to this
section.

Page 2, Room Rental Rates
1. Numbers were added to replace the bullets.
2. Item 2 was moved from the section Room Rental Regulations to this section.
3. item 8 was moved to the end.

Page 3, Room Rental Regulations

1. The sections “General Rules” and “Room set-up and clean-up” were added for
clarification. o

2. Numbers were added consistently instead of bullets.

3. In the “General Rules” section, number 7 was moved to the end.

4. In the “Room set-up and clean-up” section, the items were pulled from various
sections of the previous guidelines and put in a concise format.

5. In the “Prohibited Activities” section, the information was pulled from number 13 in
the previous draft. The order was changed and all activities requiring approval were
put into number 3.

6. In the *Violation of Guidelines, Policy, or Rules” section, the first sentence was pulled
from the general section of the previous draft. The remainder of the paragraph was
re-worded.

Page 4, Use of Kitchen Facilities

1. Three sections were added to for clarification. No information was added or
removed.

Page 4, Policy for Serving Alcohol at the Community Center
1. The changes in this section were outlined in Don Berschback’s memo dated
September 14, 2010,
2. The first two items in the section, “Generally Applicable Rules” were made into
numbers 1 and 2. The remaining numbers were changed accordingly.

20025 Mack Plaza - Grosse Pointe Woods - Michigan - 48236
Phone: 313-343-2470 - Fax: 313-343-2600 - E-mail: parks@gpwmi.us



The information in this booklet provides a guide to parties and other gatherings at the
Grosse Pointe Woods Community Center. Inside, you will find specific information about
applying for room rentals, room rental rates, and rules of the Community Center.

Office Hours:
Monday—~Friday
8:30 a.m.—5:00 p.m.

Center Available for Rental:
Sunday—Thursday
9:00 a.m.—10:00 p.m.

Friday—Saturday
9:00 am.—11:00 p.m.

Commumty Center is closed
for city-observed holidays as
1 indicated on City Calendar.

MISSION STATEMENT

The Grosse Pointe Woods Community Center is available for the civic, cultural, educational,
recreational, and social activities of the residents of Grosse Pointe Woods. Please enjoy the
Center in a manner consistent with the character and objectives of our Community, and the
regulations promulgated for the use of the facility.

20025 Mack Plaza
Grosse Pointe Woods, Michigan 48236

www.gbpwmi.us Telephone: :
%mm comctr@gpwmi.us Fax: €




_ ROOM RENTAL APPLICATION

Application forms are available at the Community Center during office hours or online at www.gpwmi.us.

A

Applications must be submitted by Grosse Fointe Woods residents 21 years of age or older.

To secure a room rental, signed applications and a security deposit must be submitted at the Community Center
during office hours.

Reservations must be made at least 1 month in advance and up to 6 months in advance of the scheduled activity.

Phone or mail reservations are not accepted.

w

Applications for one time use will be processed on a first come, first served basis.

A

The Community Center is available for continual reservations on a weekly, bi-weekly, and monthiy basis according
to availability.

8. Prior approval must be obtained by the City Administrator or his designee for non-profit Grosse Pointe Woods
community organizations providing a public service to the community for private functions in which a fee will be
charged to attendees or where merchandise, products, or services are offered for sale.

9. The Request to Serve Alcohol portion of the Room Rental Application must be completed indicating the intent to
serve alcohelic beverages. Approval must be granted by the City Administrator or his designees.

10. The City may refuse a particular type of activity if such activity is deemed not to be in the best interest of the City.

11. City Administration reserves the right to ailocate space according to need, has the right to cancel reservations in case
of emergencies with or without due notice, and may limit the frequency of use by one group or organization.

1. Room prices are for 5 hour blocks of time, including
set-up and clear-up. If additional time is needed,
hourly fees will be assessed.

ilities’
2. Applicants will be charged additional fees for events Facilitie

that end after the time indicated on the Rental

Agreement. The fees will be deducted from the

security deposit in hourly increments.

3.+ Tables, chairs, and set up are included in the price of All Rooms 160 $275 $70
the room rental. The following furniture is available
for use in the rooms:

—~ 18 Round Tables, 5" diameter {seats 6 or §)
~ 10 Rectangular Tabies, 5" x 30" Park Room 80 5140 $35
— 16 Card Tables, 36" x 36"

— TFabric upholstered chairs

4. The room rental fee must be paid 2 weeks prior to the Garden Room &0 $100 525
date of the event.

A $200 Security Deposit is required to reserve rooms.
Security deposits are refundable if the following

conditions are met: Lake Room 20 $40 $10
- Room is left In same condition as the start of
the event.
~ Event ends at fime stated on the Rental Kitchen (with Park room $95 $10
Confirmation. only) ‘
- Rules and regulations are followed in
accordance with the Community Center
Guidelines. Screen (Park room only) 310 n/a
7. If arental is cancelled 60 days prior to the event date,
the security deposit and any rental fees paid are fully
refundable. Coffee urns
8. Fees and rates are subject to change. (cotfee, cups and condiments $10 n/a

are not included)




General Rules

1.

€3]

The Community Center shall be utilized in
accordance with the terms and conditions established
by the City Administrator and approved by the
Grosse Pointe Woods City Council.

The day of the event, the applicant must check in
with the Building Attendant at the Community
Center office and present his/her identification. This
person must be on site throughout the entire event.

Groups consisting of children under the age of 18
must have one responsible adult present for each ten
{10) children.

Groups shall be restricted to the room assigned,
excluding the restrooms.

Use of areas outside the building is restricted to the
parking facilities, unless specific prior approval is
obtained from the City Administrator.

A Building Attendant will be on duty during the
event. Equipment problems and accidents should be
reported immediately.

The City of Grosse Pointe Woods is not responsible
for lost or stolen items or damage incurred to renter’s
items or property.

Room set-up and clean-up

1.

Table and chair set-up /tear down will be done by a
Building Attendant.

Access to the building prior to the rental time for set-
up will not be granted.

The rental area must be left in the same condition as
it was received. Leaving the rental space in an
unacceptable condition will affect the renter’s ability
to rent in the future and loss of security deposit.

The Applicant is responsible for the following
clean-up:

~ Removal of all materials brought in

~ Removal of ali decorations

~  Placement of all trash in plastic trash bags
- Wiping down of all tables and chairs

— Cleaning of any spills and messes (see Building
Attendant for assistance and supplies).

Conduct of Guests
By signing the Room Rental Application, the applicant
agrees to the following:

- Orderly behavior of alt guests inside and outside
of the building.

- Financial responsibility of damages due to misuse
of Community Center.

—  Responsiveness to directives from staff.
—  Programs suitable for presentation in a public

building.
- Lawful activity in accordance with the City, State,
and Federal laws and regulations.

Decorations and Entertainment

1.

3.

No decorations may be taped or adhered to any
walls, doors, eic.

If signs or balioons are used outside the building,
these items must be removed at the conclusion of the
event,

No glitter or confetti may be used inside or cutside
the building.

The City is not responsible for any damage to
electrical equipment provided by an outside vendor.

Prohibited Activities

1.

Smoking or using any type of tobacco product inside
the building,.

The use of open flames, such as lighted candles.

Prior written approval is required from the City
Administrator for non-profit groups requesting to
host events involving the following activities:

- Exposing or offering for sale any article or
service.

~ Announcing or advertising any article or
service for sale or hire.

— Selling alcohoelic beverages.

- Charging admission or collecting money at
events.

— Conducting games of chance.

Violation of Guidelines, Policy, or Rules

City representatives will monitor the event to review
compliance with this policy and these rules. Statf
members will intervene whenever a violation of the policy
is observed. City of Grosse Pointe Woods staff may ask
the Applicant of the event to stop the violation, or may
close down the event. Should the Applicant fail to
comply, staff members may call the Public Safety
Department for enforcement. Violations of any city
policies shall result in a forfeiture of the deposit.
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OM RENTAL APPLICATION

Application forms are available at the Community Center during office hours or online at www.gpwmi.us.
Applications must be submitted by Grosse Pointe Woods residents 21 years of age or older.

To secure a room rental, signed applications and a security deposit must be submitted at the Community Center
during office hours.

Reservations must be made at least 1 month in advance and up to 6 months in advance of the scheduled activity.
Phone or mail reservations are not accepted.

Appiications for one time use will be processed on a first come, first served basis.

The Community Center is available for continual reservations on a weekly, bi-weekly, and monthly basis according
to availability.

Prior approval must be obtained by the City Administrator or his designee for non-profit Grosse Pointe Woods
community organizations providing a public service to the community for private functions in which a fee wili be
charged to attendees or where merchandise, products, or services are offered for sale.

The Request to Serve Alcohol portion of the Room Rental Application must be completed indicating the intent to
serve alcoholic beverages. Approval must be granted by the City Administrator or his designees.

The City may refuse a particular type of activity if such activity is deemed not to be in the best interest of the City.

City Administration reserves the right to allocate space according to need, has the right to cancel reservations in case
of emergencies with or without due notice, and may limit the frequency of use by one group or organization.

Room prices are for 5 hour blocks of time, including
set-up and clean-up. If additional time is needed,
hourly fees will be assessed.

Facilities
Applicants will be charged additionai fees for events :
that end after the time indicated on the Rental

Agreement. The fees will be deducted from the

security deposit in hourly increments.

Tables, chairs, and set up are included in the price of All Reoms 160 $275 %70
the room rental. The following furniture is available
for use in the rooms:

— 18 Round Tables, 5 diameter (seats 6 or 8) .
- 10 Rectangudar Tables, 5" x 30" Park Room 80 5140 835
— 16 Card Tables, 36" x 36"

~  Fabric upholstered chairs

The room rental fee must be paid 2 weeks prior to the Garden Room 60 $100 $25
date of the event.

A $200 Security Deposit is required to reserve rooms.
Security deposits are refundable if the following

conditions are met: Lake Room 20 $40 510
- Room is left in same condition as the start of
the event.
- Ewvent ends at time stated on the Rental Kitchen (with Park room $25 $10
Cenfirmation. only)
— Rules and regulations are followed in
accordance with the Community Center
Guidelines. Screen (Park room only) $10 n/a
if a renta! is cancelled 60 days prior to the event date,
the security deposit and any rental fees paid are fully
refundable, Coffee urns
Fees and rates are subject to change. (cotfee, cups and condiments $10 n/a

are not included)




fully responsible for the food being served.
The Community Center is not licensed as & foodservice kitchen, therefore the facility is only designed to assist in

1.

3.
4.

serving meals that are prepared off-site.

Individuals renting the kitchen may bring in their own food or hire a caterer. The applicant and/or the caterer are held

Chafing dishes with fuel heaters are only to be used to heat food cutside of the kitchen. Chafing dishes and lit fuel

pans are not to be transported while lif.

Kitchen should be left as it was found.

Garbage bags must be tied and put near kitchen outside door for removal.

Facilities included in rental price:

1.
2,
3.

Sink & counters
Oven & microwave ~ for warming only, not cooking
Refrigerator & freezer

Facilities NOT included in rental price:

1.
2.

Items in the cupboards.

Cups, plates, silverware, table linens and serving
utensils.

General Policy
The purpose of this Policy and corresponding Rules is to prevent common and recognized problems that can arise from

alcohol consumption, to ensure a safe and enjoyable environument for all those who use City facilities, and to reduce the
risk of liability.

Applicants using an outside caterer must comply with
the following:

Provide a copy of State of Michigan caterer license
and alcohol license {if serving alcohol),

Provide an insurance certificate from the caterer with
at least $1,000,000 of Liability coverage.

Take all utensils and serving dishes to a licensed
facility to be washed, rinsed, and sanitized in a
commercial sink.

SERVING ALCOHOL AT THE COMMUNITY CENTER

Inaddition, alcohol may not be consumed at public facilities except as authorized by City Councii Resolution. The City
Councii has determined that, at the Community Center, alcohol can be possessed and consurmed only in accordance with
the laws of the State of Michigan.

The City reserves the right to deny the request for the use of alcohol, and to deny the Permit to Serve Alcohol, if it finds
that the Applicant cannot or likely will not meet the requirements of this Policy, cannot sufficiently indemnify or hold

harmiess the City, or if the proposed event is in any way inconsistent with the use of the public facilities and the purpose
of this Policy.

Generally Applicable Rules

1.

5]

A Request to Serve Alcohol shall be submitted at the
time of the Room Rental Application by a Grosse
Pointe Woods resident 21 years old or older.
The applicant is responsible for the following:

— Being on site for the duration of the event.

— Paying a 550 fee for the Permit to Serve
Alcohol.

- Providing proof of liability insurance
“declaration page” showing coverage of at
least $250,000 for each occurrence, $500,000
aggregate.

The oniy person allowed to bring alcohol into the
Community Center or remove it from the building
will be the applicant, caterer or its designated agent.
A LCC permit is required unkess alcohol is served free
of charge.

Beer is to be in individual serving size containers, beer
kegs are not aliowed.

If bar service is provided, a maximum of two drinks
may be served to an individual at any one time.
Alcohol may be possessed or consumed only by
individuals over the age of 21. The applicant shall
ensure that identification is in accordance with
applicable law, to ensure that no one under the age of
21 is served alcohol. The only acceptable forms of
identification shall be a state or other official
identification card, a driver’s license with photo, or a
passport.

No alcohol shall be served to any person who is
obviously intoxicated. Doing so may result in criminal
prosecution.

Alcohol must be possessed, consumed, and served
only in areas designated for the specific event by the
City.

Revised: 9/23/2010
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October 1, 2010

Honorable Mayor and City Counceil
City of Grosse Pointe Woods
20023 Mack Plaza

Grosse Pointe Woods, MI 48236

Re:  Proposed Employment Agreement
City Administrator Alfred J. Fincham

Dear Mayor and Couneil:

On September 20, 2010, the City Council appointed Alfred J. Fincham as the City Administrator
subject to the approval of an appropriate employment agreement. Following that meeting, I et
with Mr, Fincham on three separate occasions. Before negotiating the salary terms of the
comtract, [ reviewed the current salaries of the City Managers for the other cities located in
Grosse Pointe. 1 also reviewed the total monetary package provided. to our former City
Administratar, Mr. Wollenweber.

The salary provisions in this proposed Employment Agreement are substantially less than what
the market would “normally bear”. When compared to the former City Administrator, it is a
savings in excess of $30,000.00. It was very evident that Director Fineham understood the fiscal
situation existing in Girosse Pointe Woods as well as the necessity for everyone to participate in
the budget constraints currently affecting the City. His philosophy was that any sacrifice that
needed to be made by emplovees for the City should “start at the top”, Thus the eventual
savings to the City based on the proposed Employment Agreement.

Please note that there is a Council Resclution that is also presented for your approval. Tt is my
recoromendation that the City Council approve this agreement and the Council Resolhution as
submitted. If there are any questions prior to the Counci) meeting, please feel free to call me. I
do point out that this agreement has been modeled after the agreement between the City and the
City Comptroller/Treasurer in mMany respects. .

Very truly vours,

DONR. BERSCHBACK
DRB:gmr
Enclosure
oo Alfred J. Fincham
Charles T. Berschback



City of Grosse Pointe Woods
CITY ADMINISTRATOR

EMPLOYMENT AGREEMENT

_ THIS AGREEMENT, signed this 4% day of October, 2010, by the CITY OF GROSSE
POINTE WOODS, State of Michigan, a municipal corporation, hereinafter called the “City”, and
ALFRED J. FINCHAM hereinafier called “FINCHAM™ both of whom agree as follows:

WITNESSETH:

WHEREAS, the City will employ the services of FINCHAM as City Administrator of
the City of Grosse Pointe Woods as provided by the City Charter, Code and siate law; and,

WHEREAS, it is the desire of the City shall provide certain benefits, establish certain
conditions of employment and to set working conditions of said employment; and,

WHEREAS, FINCHAM agrees to the terms and conditions of this Employment
Agreement as City Administratar,

NOW, THEREFORE, in consideration of the mutual covenants herein coptained, the
parties agree as folloves:

Section I —~ DUTIES:

City agrees to employ FINCHAM as City Administrator of said City to perform the
functions and duties which are expressed and implied in the Charter and/or Code of the City of
Grosse Pointe Woods and all those other functions and duties which are implicit by virtue of the
nature of his office. FINCHAM shall also perform such other legally permissibie and proper
duties and functions as the City Council, the City Code, and the City Charter shall, from time to
time, assion. FINCHAM shall maintain any required licenses and/or levels of certification
neeessary for the performance of such duties as a condition of continued smployment with the
City.

Section 2 ~ SALARY:

The City agrees to pay FINCHAM at the rate of an annual base salary of One Hundred
Two Thousand and 00/100 (3102,000.00) dollars, effective Qctober 4, 2010 payable in
installments at the same time as other employees of the City are paid. Upon finding satisfactory
performance in the future, the City Counecil may make appropriate adjustments,

Nothing i this Agreement shali prevent, limit or otherwise interfare with the right of the
City 10 adjust salary in response to annual budget considerations.



Section 3 - TERM:

A The term of this agresment shall be effective from October 4, 2010 through June
30, 2011 unless terminated by either of the parties. FINCHAM will be employed
on an at-wil] status as City Administrator to perform the functions and duties of
the position as required by the Code and Charter. He shall also perform such
duties and functions as the City Council may, from time to time, prescribe. He
shall serve at the pleasure of the City Council and be subject 10 removal by the
City Council at any time with or without cause,

Nothing in this Agresment shall prevent, limit or otherwise interfere with the right
of the City o terminate the services of FINCHAM with or without cause, with or
without notice, at any time.

B. FINCHAM shall be employed on an AT-WILL BASIS as City Administrator 1o
perform the functions and duties of the position as required by the Code and
Charter.

C, THERE SHALL BE NO EXPECTATION OF RENEWAL OR EXTENSION OF
THIS AGREEMENT UNLESS MUTUALLY AGREED UPON IN WRITING
BY BOTH PARTIES.

D. Nothing in this Agreement shall prevent, limit, or otherwise interfere with the
night of FINCHEAM to resign at any time from his position with the City.
Heowever, FINCHAM shall be required to provide thirty (30) days written notice
to the City prior to his resi gring.

E. FINCHAM agrees to remain the exclusive employee of the City and neither to
accept other employment nor to become employed by any other employer
thereatter as long as he remains in the employ of the City.

Section 4 ~ TERMINATION AND SEVERANCE PAY:

In the event that FINCHAM is terminated without cause then, in that event, FINCHAM
shall receive severance pay equaling 60 days (2 months of regular pay) of his annual salary.
Upon receipt of severance pay, FINCHAM shall sign a Settlement and Rélease Agreernent
waiving any and 2l] rights under this Agreement, and he shall agree not to e any lawsuit or
engage in any litigation against the City, its agents, assigns, Council Members, (either in their
representative capacity or in their individual capacities).

Section § — FRINGE BENEFITS:
The City reserves the right to reduce or medify any fiinge benefit should it determine

same to be necessary, desirable or appropriate.  FINCHAM qualifies for the following fringe
benefity:



1. Contribution to Deferred Compensation Plan: ICMA-RC457 or 4012 or an

eql{ivaiant plan in an amount equal to eight (8%) percent of FINCHAMs salar
during the contract period. ]

I_*”{NCMM agtees 1o execute any waiver and release from Hability in favor of
City for paymenis made to any deferred compensation plan ag is required from a!
emplovess participating in such Drograms.

2. FINCHAM shail be entitled to vacation leave, with pay, at the rate of fifteen (15
- working days per year retroactive from Julv 1, 2010 through June 39, 2011,
3 Life Inswrance. The City shall provide [ife insurance with double indeﬁnity

(accidental death and dismemberment) in the amount of $45.000.00.

4, Delta dental or equivalent coverage. Currently in effect for salaried employees.

3. Health Care Coverage While on Leave of Absence Without Pay. See Exhibit A.

a. Holiday Leave. See Exhibit A,

7. Vacation Leave, See Exhibit A,

8. Sick Teave, See Exhibit A,

9, Disability Leave, See Exhibit A,

10, Funeral Leave. See Exhibit A

1T, Leaves of Absence. See Exhibit A,

11, Jury Duty Leave, See Exhibit A

12

2. Park Permits After Retirernenf. See Exhibit A,

Section 6 - DUES AND SUBSCRIPTIONS

The City agrees o endeavor (but is not obligated) to annually budget and, upon prior
approval of the City Council, pay for the professional dues and subscriptions of FINCHAM
which are necessary for the continuation and ful} participation in national, regional, state, and
local associations and organizations which are immediately related to continued professional
participation, growth and advancement, and for the general good of the City. ‘

Section 7 - PROFESSIONAL DEVELOPMENT

Al City agrees to endeavor (but is not obligated} to annuzlly budget and, upon prior
approval of the City Couneil, pay for travel and subsistence expenses of



FINCHAM for professional and official travel, meetings and occagions which are
pecessary 1o continue the professional development of FINCHAM and to
adequately pursye necessary official and other functions for the City.

B. City agrees to endeavor (but is not obligated) 1o annvally budget and, upon prior
approval of the City Coureil, pay for the fravel end subsistenoes expenses of
FINCHAM for short courses, institutes and seminars that may be required by law
in eonnection with duties performed for the City.

C. Any professional development requiring airfare or overnight accommodations
requires prior Council approval,

Section § - OTHER TERMS AND CONDITIONS OF EMPLOYMENT:
A, FINCHAM's scheduling of tirne at work at mimicipal facilities, meetings and
events is expected to he without maximum limitation and shall meet the needs of

the City. its businesses and inhabitants,

B. The minimum workweek shall be 40 hours and there shall be no added
compensation for hours worked Ionger than 40 hours per week,

C The City shall be FINCHAM'¢ sole and exclusive employer except as provided
herein and except a5 may be approved by the City Council, '

D, During the term of this coniract, the City may establish evaluation criteria,
procedures and timetables. This evaluation program is subject to approval by
City Coungil.

E. There shall be no City car furnished nor any car atlowance,

Section 9 ~ GENERAL PROVISIONS:

A, This is the entire Agreement between the parties. This Agreement supercedes any
and all other Agreements or contracts, either oral or written between the parties.

B. Netices pursuant to this Agreement shall be deemed given if served personally in
the same manner ag is applicable to judicial practice or if deposited in the custody
of the United States Postal Service, postage prepaid addressed as follows:

(1) City Clerk (2)  Alfred J. Fincham
City of Grosse Pointe Woads 22645 Pointe Drive
20025 Mack Plaza St. Clair Shores, MI 48081

Grosse Pointe Woods, MI 48236,

C. This Agreement shali become effective upon approval by the City Counctl and the
approval of FINCHAM.



The parties ackmowledge that both the City and FINCHAM have drafted this
Agreement and have had the opportunity to have the Agreement reviewed by

s

If any Provisions, or any portion thereof, contained in this Agreement are held
unconstitutional, invalid or unenforceable, the remainder of this Agresment. or
portion thereof, shall not be affected ang shall remain in fill effect,

IN WITNFSS WHEREOT, the parties have signed this Agreement below,

CITY OF GROSSE POINTE WOODs

BY:

ROBERT E. NOVITKE
Its: Mayor
ALFRED I. FINCHAM Dated: Octoher _L 2000
Dated: Qctober 2010

APPROVED:

DON R. BERSCHBACK, City Attorney
Dated: October 1, 2010



ALFRED J. FINCHAM
FRINGE BENEFYTS

EXHIBIT A

Healty Care Covernep Whils on Leave of Absence Withous Pay

Ly

Hezlth cate coverage shall be continued for any full-time Employee who is on an
spproved leave of absence, without pay, due 6 fhe illness of the foresaid full-fime
Emplayﬂfa ar such fsﬁwployaﬂ’s fpotse; provided, howsver, fhat guog toverage shall oot
exeeed ripaty (90) days,

In the eveni a benefit hecomes payable to the spouse of a deceased Employes under the
provisions of Section 1-21.28 af fie Retirement System (Duty-Death Benefits), the
EmP;ayar shall continue to maintain fe szme health care coverage, for such spouse of
the deceased Employes ay long s benefits are payeble to sush spouse mnder the
PrOvisions of the aforesald Secton 1-21-28 of the Retirerent Syaten

Eltgibilivy

Eligibility, coverage and benefits under the ingneance plans get forth in this Apreement
sre subject to the ferms and canditions including any waiting period or other fime Hmits,
comtainied {n the conzacts between the City and the carver. Any rebates or refinds o
premiums paid by the City shall scorme to the Chy. The City will continue to have the
right fo select the ozrrier, 4o change carriers and % becoms seli~tnsmred, provided that the
new benefits shall be equal fo or hetter than exikting benefits, It is farther agreed that the
only Hability assumed under this stisls is to pay ihe premivms 22 provided hersin, Any
olzim seitlement betwesn the cmployes and the insurance carrier shall not be subject to
the grievancs procedurs. :

It {5 further undarstood and agreedd by and betwoan the parties that the Emploves shall be
afforded o healfs insurence option upon the following termae:

Health ingurance allowsnce - The Employer shall begin & program io cooidinztz and to
elitingte overlapping health care coverage, Each Employes whe chaoses o Join, ao
Birplover-sponsarsd health care plans (Blue Cross/Blue Shisld or Healey Mairtenance
Qrganization), and whose spouse bas covsrage provided, shall be paid two thousand
(82,000} dollzre each vear for every year that the spouse hes coverage and e Employes
forgoes Emplover coverage. Peyments will be mede smually, in Decsmber, to ssch
Emplayee who hag not bean on any Employer-sponsored health care Drogram during the
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previous calendar year, “Xeept that payments wil] he protated monthly o e the dates
the Employse first participates mdor ende participation in thig program,

A, Buployees ghal] be requirsd 1o show proof that a $pause has health care
coverage that inciudes fhe Employes before said Erployes will he declarad
sligible to veceive the fwn thousand ($2,000) dolisr anmual Payvruegt,

Re-enrollment protection - Evpioyess, whose Spouse’s Dealth care yians Coase o oover
the Bmployes, must re- woll in an Empioye:z-spurzwmd nlan immedintaly subject to the
Epprapriate health fnsurance carriers iroplementation,

Upon approval of the insyrancs cartier, Erployecs shall be meentolled within sixty (60

days of the data the Bmployee provides documentation fo the City that she/bs is po

longer covered under his/fher spousal plan, Bmployees shall in Bay event ba re-anrolled
85 50up a3 permitted by health insurancs caitier,

Holiday Leays
There shall be twelve (12} pai:ﬁ holidays abserved by all full-time Employess, ﬂmaiy:

New Year's Bva !
New Yaar's Day I
Waghington's Birthday |
Cood Priday 1
Memorisl Day 1
Independence Day 1
Labor Day 1
i
1
1
1
I .

" % 2 g

Veteran's Day
Thanksgiving Day

Day aftor Th anksgiving
Christrmes Bve

s Christhas Day

nesiil

&

.

Total 12

I any of the ahove bolidays fall op & Saturday, it wil] be observed on tha praceding
Friday, If sy of the ahovs halidays a1 on & Sunds » it will b ohserved on the
suoceading Monday., _

YVacation Leave

Upon the completion of ons (1) year of servics, sach fulltime Emploves ghall eamn and
be orntitled o vacation leave, with pay, at the rate of tepn (10 working davg per year



aL/17/ 2088 1134 I E3435867 G“F’W CITY CLERK PAEE  BB/15

following the pro-rate edfustment of 4he Employes’s vacation days from the date of
employment to the next fune 1 which shall then becoms e starting noint for the
Emnioyes's Ennivarsary date,

Upon the completion of four (4} vongeutive years of employment, and i sooordancs
with the June 1 date, each fitf-time Bruployee shall earm and be entitlad t0 vacation leave,
With pay, at the rete of fiftsen (15} working days per year,

Upon_tha oompletion of nine (5) consacutive yosrs of smployment, and in acoordanoe
with the Tune 1 date, eash full-Hme Btaployzse shall cam st be entitled fo vacation legve,
with pay, at e rate of twonty (20) working davs Per Vear,

Upsn the completion of fourteen {14) conseeutive years of amplémcmt, md in
accordance with the Tune I datz, cash full-thne Employee shall eam and be entitled 4o
vaoation leave, with pay, et the rate of twenty-five (25) working days par year,

Upon the cowmpletion of nineteen (15) congeoutive years of stployiment, and in
aceordemes with the Juns 1 date, each full-ime Emplayses shall earn and be eniitled o
vacation leave, with pay, a fhe rate ol twenty-seven (27) working days per vesr,

Upon the completion of twelity-four (24) consecntive yeara of employment, and in
acoordance with the Fune I date, each fill-time Empleyse shall earn and be eptifled to
vecaiion leave, with pay, at the rate of thirty (30) wodkding days per year,

Such vacations are to be scheduled with the vnderstanding that the Esnployees wishes he
granited whenever they do not interfare with fie efficient and proper operation of the
Erployer, and provided, forther, that those Baployess having more than Gfteen (15)
years of continuous sarvice shall be uxged t0 tale 2 summer and 2 winter vacation,

Vacations cannot be acowmulated o deferred from ome vear 1o another vear, and

whepever feasible, shall be mkay in segments of af Jeast five (3) working days. Provided,

however, vacation may bs taken o ane (1) duy increments at the Employee’s option:

vrovided, firther, that ey such vacation Faquest bas been submitted to the Employee’s

Deparimont Head no more thag fourtean, (14) days but ar {egst forty-cight (48) hours in
. advanee. ‘

Upon agproval by the Depattment Head and notification to the Compirolier of the
designation of the vacation periods for regular filltime Bmployess, such BEmployess
shall be entitled to and shall recefve their vacation vay in addition o their regular pay oy -
the regularly scheduled pay day preteding such Employes's vacation pernd allowed
such Employee,

Straight thme pay and overtime pay eamead and due during the Jast pay period prior 4o apy
such Brployee’s going o vacation shall be computed and peid to such Employee cn fhe
next succseding pay day. T shall be the duly of the Deparinoms Fosd o notify the
Comptrolier at least four (4) days prior to the date of the pay immediataly precading
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semmencement of the vacation peziod of all of hig Employees, I an Employes
termtingles or is terminatad by the Buiployer, he will reseivs heyment for amy nysed
vacaian credits ascrued in the sumen calondar year, Such paymsns Shall be tased wpon
the current Wege and/or salary rate for the Ermploves's pogition classification at that time,

If 2 holiday s observed while ap Emploves iy op vacation leave, such boliday shail not
- be counted againat the gaid Employée’s vacation leave,

Vacations shall be taken within the fwelve (12) momth perfed in which carned; namely,
from Junz | theough the following May 31 erually, unless extension of the e for use
12 requested iy writing by the employze, rscommendad by the Department Head and
Epproved by the City Adwministrater, '

An employes wishing to cancel & vaceion must noHhy the Department Head a {eagt five
(5) days befors fhe vacation was io sommenee, ’

Employees may aconmulat thelr vacation ime not 10 exceed thirty-fve ( 35) worklog
days, Vacation time scerned in cxcess of Hirty-five {35) working daya shall be deemed
1o have bzen logt vnless prior approval to extend ote’s vacation accrus] hag heen £iven
by the City Administratar.

Casht payment in liew of vacation way be mads upon request of the Employee to the
Employer, provided, however, such cash payment shall be limited to twenty~fivs (25%)

in any ans (1) fiscal year of the Employee’s ennna) eapnad vasation leave plus any
acclmmlated vacation Jeave whish does not excecd the combined total, as outlined in the

paragraph,
Sick Leave

Sick leave shall be deemed a nrivilege ceservad for regular fill-time Employess. Hach
such Emploves may sary apd shall be entitled to sick Ieave with pay at the rate af one (1)
working day for each fall month of continwoug gervice, The maxirmuen 8llowah]s amont
of accumwated sick leave for each Employes fs established gq ollows: 75 days
ancummlation, . ‘

Any amount i estoess of the muximom allowable sceumulation will ba paid at fiy
(50%%) pereent of the Emploves’s current Wegs rate, mnless pride approve) i recefvad
Trom City Administrator ‘

The vse and disposition oF aceumulated sick leave may be authorized as follows, or upan
the following conditions:

A, Absense of an Employes due o persona loess, consultations with doators,
and other healih reasons ghall e charged to scotrnulated sick legve provided
that : :
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1. The Bmployse, or Sobaeots on the Enployee's behalf, has notified hig
Department or Division Hasd or tnmediate supervisor of e itlness
prior o the begloing of the regular work period to which the
Hriploves {g gssigned; and

4. The Humployee, upoa returning to work, can substantiate the slaim of
pessonal iliness during e period of absenpa if requestad by the
Employer, (Failure o sottply with fhis Tequitsment may regmlt in
disgualificetion of the Ewmployes from siek leavs payment, valess due
to extatuating chreumatenass beyond the contee! of fhe Employes).

E. A Cerificate of Mpess prepared by a licensed medical doctor or other suitsble
proof of iliness shall be submitied any absence of fhtes (3) or more
consecutive working days on account of illness; znd the Employer may
request 2 Certificate of Illness or other suitable proof for any absenees of
ghorter duration consed by ilinzss if it ig Apparent that sick leave is being
habitualty abused, .

C. Whenever = physician is called upon by the BEmplaver to verify e siokness, the
cost thereof shall be at the expense of the Employer, - ‘

D). Any zbsence, for which 2 requested Certificate of NMnass ot ofher suitzble
proot of livess has not heey submitted, shali be considersd “absane without
leave” and shall result in logs of compensation for such period of shience.

B, Sick isave may not be granted in antieipation of frre service. Holidays

falling within a period of sick leave shall not be coutrted ag sick Jeave,

Stek time will be charged o an hour far howur hasis,

Sick lezve shall not be granted for iness on g seladufed leave, vacation,

leave of absence or other seheduied days o

H An exployee who has o acoumylated sick Jeave and who i absent from
work mwust present w physician’s certificate justifying the ahgerce, In the
svent the emplovee fafls 1o cemtply, the tims shall be vomsidersd ap
unanthorized absencs and the emmployes may be subjeot fo diseiplinary action.

o

All full-time Bmnloyees shall have the privilege of converting, on an anmual bagis, three
{3) days of the Employee's scowmmiated sick loave 10 parsunal leave daye and ane {1} day
of such accumulated siclk leave 0 a personal Tzave day for the observance of such
-Employee’s birthday and to dadues ell such personal feave days from the Employee's
total sick leave bank, Tmsofer as possible, all such personal leave requesis shall be £lad
with the Employer at Jeast Tarty-eight (48) hours prior to the date that such 1z 1o become
offective, Parsonal leave may enly be utilized iy multiples of four (4) hoyrs,

Emergency or persoral leave shel! not be taken concurrantly with amy vacation or holiday
leave, provided, however, an Steergency leave may be authorized in concuiranca with ihe
#bove if the said SINETEENCY Isave request is substantially documented,

Upon termination of employment, all regufer full-time Employees shall be entifled to
18eeive severante pay according o the following stipulations: :

16
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A Provided that at the time ampleyment 15 fermtinated, he regulsr Adl-tnma
Employes has been stiployed for not lesg tham tet (10 years nf prier
centinuona service,

B Provided, that based ot the regulsr fiflvtiene Employse’s current daily wage,
such Employes shall recejvs ot the time of the {otination of s loytient,
and ir ons (1) payment as BCVETALCG pRy, a0 amount equal o hig cutrent dafly
wage for one Inmdred pereent (100%) of s uused aocumuleted &ick leave
days, _ ‘

C. T the evant of degth of any tegular full-Hmes Employee, while sl i the
erployment of the Emplover, ths Eroployes's SUTvivieg spouse andfar egtats
shall roceive paymest for one hundred percen: (100%) of meh deceasad
Enploves’s ugused Accumulated gick Jeave days, '

As an option, eny regular foll-time Bmploves shall have the Prevogative at sny ome (1)
tne during cech fscal Year to reguest and to roopive paymest; calenlated gt Y
Employe’s then current rate of pay, for ong-halp (V2y of his/bar accuntitlated unioed
sick leave days ag verified by the records of the ity Cotptroller, Provided, however,
that such Bmployes shall not be permiited to exercise the aforassi option $0 85 to redues

the Employee’s number of ecenmmuiated umised siok leave days in the sick Jeagye bank
below fifteen ¢ 15} days.

Az a0 inosntive bomus, thers ghall ba added ape (1) bomg day to mach gpalified
Employee’s sick leave bagk if [less than six (6) hours] sick leave is wilized na
continuous four (4) month pariod and one (1) Boms day for cach sdditanal contireng
four (4) month petiod no sick leays 15 utilized.  Providad, however, aty anthorived
+ personal or emargency leave wiigh ig chargeabie to sick Jeavs shal! be exempt from this
rrovision.

Disahiliry Leaye

A "Disability Leave” may be granied to m Biploves Wio has.itourred & service
comested injury or disability f.nzapacita.ting the Emploves from 'perfmmaing the dufieg
and requivements of his posttion held with the Empleyer.

A “Digability Leave” may be applied for by auy Employes of the Ermplover for 4 pervics.
connected infury or disability under tha following rezulations:

A. Applisation to be made, i writing, to the Employer advising of all pertinant
facts which are the basis for the apnlication,

B. The smployer, won receipt of such spoiication, shall sayse the Satge to be
investigated and 1o prepars written Hndings, 2 copy of which shall be Fnfshed
to the Enployse. o

C If the findings shall be such 30 28 to deny the “Disability Leaye® e
Brapioyee shall have the right to appeal to the City Couneil, by filing 2 written
Claim of Appea] with fle City Clerk within fiva (5} days afer receipt of the

1
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Clty Administator's findings. Tpan Heating had, the Counci] shall make it
determination whick shail be final and binding on all pastey coneerned,

Any “Disability Lenve™ granted as herein provided sball be suhiect to ang eonditionsd
upon the performanse of the following provisions:

A, The BEuployes shall have suffared o servive-connectad injury or disability
Ivapacitating the Brploves from the performancs of the duties of higher
smployment with the Enpioyer, :

B, The Employes shall have apolied for and shall be receiving compensation
therefore under the Michigan Worlgrs’ Dieability Compersation sat. '

C. The Employes shall be required fo be under the cars of the Employer's
physician during the first sevsn (7) days of his/her injury or dizability and
shall submtit to sush phiysica) sraminations, treatment, and reconunsndations
as the Bmployer's physitian way pregeribe provided that the employes may
have a gibysician of His/her own choosing to be i consultation with the
Btnplover's plivsisian iy Commaction with mnh exainaions, reatments, and
recommandations,

L. The Bmployer shall syieg the “Disability Leave® at lzast every three (3)
months during the first year thereaf and every gix 6) months Mereafier during
the petiod of the contintance of such “Disability Lagve™ The Employer shall
make his written findings afer each suoh raviaw and provide the Erployee
with & copy thereof. An Appesl thay be taken therefrom and processad as
provided for,

The “Disability Leave” ahall terminate upon 2 writen finding, by the Employer, & copy
of which is delivered o the Employee, upon 4he deterrnination fhas Ay of the fallowing
becurrences have taken place: :

A. When the peyment of eompensation coases under the Micligan Workers®
Dizability Compensation Agt, or

B. When the Emmloyes is retired under the provisions of Ordinance 543
(Retirement Syatern), ot

. When the Employee shll discontinue higher cmployment with the Eraployer,
or

I3, Upon cettification, by fhe Employer's physician, fhat e Employee i
physically able fo ratum to his/her regular duties with the Zmployer and that
the infury ot digabilt ty Which wes the basis for the granting of the “Dissbility
Leave” no Jonger preventy the Emplayse from retuting to hisher regular
duties. : :

The compensation paid by the City o any Employee granted a disability legve duting the
period therefore shall represent the amount of the Zmployee’s net take-homs base salary
ot wages which he received at tha time of the commencernent of such “leave”, logg the
amowat 'the Bmployee shall receive for benefits under the Michigan Woslers’ Disability
Compensation Act, togsther with the compensation raosived by the Employee from amy

i
1
isJ

i
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gatufi] employvinent, No additional sick leavs o vecetion eredit ghall he acorved during
A dieability leave, afier the firet 5% (6) monthe,

The edditional fompensation fo be paid under this Section to asn mdividug) recetving
Workary® Disability Compemmﬁoa betiefits shpl! bumimenoe on the date the Disability
Leave is grapisd and a]l Bch payments shat terminate upon the tormination of the
Digability Leave or maxinm period of one (1) calendar year, whichsver onourg frset,

Where 1 ssrvice-connacted niwy or disebility, for which 2 “Disebility Leave” has ba

granted, shall osour under chrowmstnees oreating o legal labiltty i some other person or '

the employer of such bevson, other than the Employer, o pay damages o suoh Employse
or his/her depandents or fhair parsonal represerietives, the rights and benefits whick ars
svailable and acorued to the Bmployes na provided fn Section 15, Past IIT of Aet No. 10
of the Public Acts of the State of Michigan for 1917 (First Bxirs Session, ag amended by
Section 17,189 M.E.A) shall nurs 1 the bBenedt of the Employer, No Buployes shal}
seitle or waive any such clair for damages without the written songent of the Eoploysr,

Int individual cages nvolving undua bardship or ofher meritotiony conditions, the City
Counct] may determine of to reduce the benefity provided  for ynder the above
provisions and may increase banefits pavable herarnder in suah cases zs the City Coungfl
may deteimine to bs just, regited, and wamanted,

The provisions, a5 hereinbefors ge forth, way be amended, revised, or repealad at the
dizcretion of the City Counei},

Funersl Leave

In the event of the death of oue of the following lsted relatives of an Brmployse, fhe

Employes shall ba entitled 1o leave without Tosg of pay for a period not t0 exeeeq five (5)
working days: -

Husbumd Step-Clhildren
Wit Mother
Children Father

In the event of the dzath of ue of the following listed relasives of 2n Employes, the
Employes shall be manted, upon the order of the Employer, = exotsed absencs with
rogmiar straight tHime compensation for the putpese of attending the funapa] of sueh
relative and any such sxcused abgsnce ghall not exceed ape [} to three (3) warking days
dependlug wpon the Employes’s relationship and responsibility for fimers] EUTRTgeIe S

Stap-Muther Sister _ Grandehildren
Muother-in-Law Sister-in-Law Grandparents of hushand
Step-Father - BErather . or wifs

Father~in-Law - Brother-fu-Law

13
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Provided, firther, that upen proper verification by the Enployes 1o the Brmgloyer that the
funers] services for a0y such relativs, hersinabove, are 4o bs held at & place locared more
than 300 miles fom the Clty of Grosge Polnte Woods and the Employes plans tn sttend
such services, an additional two (2) workivg days shall be allowed without Jogs of pay,

If addftfonal funeral leave daye ave recuired by the Employes in exoess of those provided
herein, fha Employes may raguest the Bmployer fo Brant an emergency vacation leave
and/or an emnergancy leave of ahasnes without pay,

Leaves of Ahsenee

Az Brployee who has a prolonged pliysical or mental Hinesy gr ag Employes wha has
such illness in Biz immediate family shall be grantsd, upon vritten request to the
Employer and eubmission of proof acteptalils fo fhe Employer, 2 loave of absance
witheut pay for a period of time not to exceed three (3) calendar months in any ono (1)
calendar yesr provided, however, fia subsequent three (3) calendar months extension -
and/or extensions shail be grantsd (o the Employes upon the forther subtmission of need
and whinh i3 acceprable to the Employer, An Employes's immediage family es referred

hereinabove shall be defined to ineluds only the spouse and childrer, of the Employes. -

A persontal leave of sbsence, without pay, may be gratted for a definite period of times
not o exeeed thirty (30} days i anv one (1) calendar vear to ag Employes whogs
services can be spared by the Emplover, Additiopal EXIENEIONS of snch, legve of absence
may be firther granted by the Emnlover,

An Emplovee on an gpproved leave of absencs shall not loss his/hor ranking for
seniority,

Leaves of abserics abtained vider talse pretense shall not protect an Emploves's seniority
and histher rights thepetn, '

LEmployess who do rot refun s work within three (3) days aftar expization date of fisir
leave of abserce shal] be considered g having voluntarily tertninated their employment
unles? a provable writtn cxeuse, submiited within ten (18) days is accepted by the
Ewmplover,

All leaves where applicable shall coum toward sn employes's entitlement under the
Family Medival Leave Act

Jury Duty Leave

Any full-time Emploves who is required fo serve op fury duty shall be given the Hime ofF
o do 20. Helshe shall be paid, at Wisther current regular pay, the difference hetwaen
hisfher pry received for Jury duty aud thes of his/her urTent reguiar pay upon the reseint
by the Emplayer of an official statement setiing forth the amonnt of pay sarned for the
said jury duty, : :

14
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THE CITY OF GROSSE POINTE WOODS
COUNCIL RESOLUTION

WHEREAS, the City of Grosse Pointe Woods (CITY) acting through its Council is

~ desirous of employing ALFRED I. FINCHAM (FINCHAM) as its City Administrator effective
October 4, 2010; and

WHEREAS, FINCHAM presently has his certification for his Mirhigan Commissicn on

Law Enforcement Standards Certification, (MCOLES) and is desirous of maintaining said
certification; and

WHEREAS, at the request of FINCHAM that he be allowed to retain his certification for
MCOLES without compensation of any kind; and

WHEREAS, the CITY believes it desirable for FINCHAM to maintain said certification
subject to certain conditions expressed hersin,

BE IT RESOLVED:

1. Effective upen adoption of this Resolution, FINCHAM is appoivted the Public
Safety Commissioner for the City of Grosse Pointe Woods as an appointee nominated by the
Mayor and approved by the City Council,

2. The Public Safety Commissioner will serve in an advisory position to the Director
of Public Safety,

c} The Public Safety Cammissioner shall be an MCOLES certified law enforcement
officer,

4, The Public Safety Commissioner shall possess the powers, enjoy the privileges
and be subjected to the liabilities conferred and impose by laws upon police officers and
firefighters. The Public Safety Commissioner shall have full power and autherity; and it shall be
the duty of each such individua] to-

a. Familiatize himself with state statutes, federal laws and the codes and
ordinavess of the city and attend 1o the enforcement of such statutes, laws,
code and ordinances by all lawful means.

b. Prevent crimes and violations of state, foderal and city laws and ordinances
and protect the health, safety, public peace and order of the city and its
inhabitants. ‘

¢. Engage in fire prevention, the fighting and extinguishing of fires end the
preparation and submission of all reports relative thereto,

d. Perform other administrative or emergency duties as may be requested by the
director of public safety or their duly authorized representative.



5. The dutiesiresponsibilitioy of the Public Safety Commissioner position are
designed to assist the Public Safety Director as the Public Safety Director ™ay request in areas of
operational control of the Public Safety Department and development of operational and
administrative policies and procedures,

‘ 8. The P}lbiiC Safety Commissioner may serve when requested by the Director of
Public Safety as a liaison with the public as well as federa] and other law enforcement agencies.

7. The Public Safety Commissioner may serve as the Acting Director of Public
Satety in the Public Safety Director’s absence.

8. There will be no additional compensation for assuming these duties.

g There shall be no additional cost to the City for FINCHAM maintaining said
certification,

10. Tt i3 expressly understood snd agreed that the Director of Public Safety shall

eport to the City Administrator and the Public Safety Commission shall aot report to the
Director of Public Safety,

AYES:
NAYS:

RESOLUTION DECLARED ADOPTED.

City Clerk

CERTIFICATION

I, . Clerk of the City of Grosse Pointe Woods, do hereby
certify that the foregoing constitutes a true and complete copy of a resolution adopted by the City
Coumneil on - and that said meeting was conducted and public notice of said
meeting was given pursuant to and in full compliance with the Qpen Meetings Act being Act
267, Public Acts of Michigan, 1974, and that the minutes of said meeting have been kept and
will be, or have been, made avajlable as required by said Act.

City Clerk
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